
BENEFITS 

• Enrollment in CA Public Employees'

Retirement System (CalPERS) 

• Deferred Compensation Plan (Fidelity-457)

Available 

• Medical, Dental, and Vision Insurance

Coverage 

• Paid Vacation and Sick time accrual

• 13 paid holidays per year

• Employee Assistance Program (EAP) for

employee and family 

• Basic life insurance

• Dependent Care Assistance Program

• Flexible Spending Account Program

QUALIFICATIONS & STANDARDS 

• Training and experience equivalent to a

bachelor's degree 

• Two (2) years of work experience coordinating or 

leading programs, projects, or planning large­

scale events. 

• One (1) year of the required experience must have 

been in the field of the specialized program(s) 

• In addition to meeting the employment standards 

of the Parks Program Coordinator, candidates 

must also meet the following criteria: 

• Candidates must demonstrate experience in the

design, development, planning, coordination, and

implementation of recreational programs,

activities, and events with diverse, underserved,

and historically excluded communities.

• Possession of a valid California Driver's License

and the ability to qualify for and maintain a 

County Driver's Permit. 




