
 
 CHIEF FINANCIAL OFFICER PROFILE:  

CORDEVALLE 
SAN MARTIN, CA 

 

CHIEF FINANCIAL OFFICER OPPORTUNITY AT CORDEVALLE  
CordeValle seeks an accomplished, business-minded financial executive to serve as its first Chief Financial Officer. 
This is a newly created position and a unique opportunity to step into a high-profile role at one of Northern 
California's most distinguished private luxury properties, helping to shape the financial strategy, structure, and long-
term enterprise value of a growing, multi-entity organization. 
 

Reporting to the Group CEO, the CFO will serve as a strategic partner and trusted advisor, bringing the financial 
acumen, business judgment, and presence required to help manage the enterprise in its full complexity. The CFO will 
provide forward-looking financial insights, disciplined fiscal stewardship, and confident guidance to the Group CEO, 
the executive leadership team, and ownership across hospitality, club operations, the winery, and the HOA. The 
successful candidate will combine deep technical and financial expertise with strong executive presence, exceptional 
presentation skills, and a highly collaborative, people-focused leadership style. This individual will help ensure that 
CordeValle continues to operate with financial strength and operational excellence, and with a culture of 
accountability, innovation, and collaboration that reflects the organization's commitment to being the best in 
everything it does. 
 

Click here to view a brief video about this opportunity.  
 

ABOUT CORDEVALLE 
CordeValle, nestled in San Martin, California, offers an exclusive club experience centered around luxury, recreation, 
and relaxation in a private, countryside setting. Members enjoy access to a wide range of world-class amenities, all 
thoughtfully designed to create a sense of community while maintaining the resort’s tranquil atmosphere. 
 

This uniquely positioned, multifaceted luxury property combines hospitality, private club membership, a residential 
community, agriculture, CordeValle Winery and estate vineyard, and philanthropic initiatives. The organization 
continues to invest significantly in capital improvements to elevate the member and guest experience while 
maintaining its private and exclusive character. 
 

At the heart of the club is its championship golf course, designed by renowned architect Robert Trent Jones Jr. This 
award-winning course has hosted multiple PGA TOUR events and the 2016 U.S. Women’s Open. It consistently ranks 
amongst top resort courses in the U.S. It provides a challenging yet enjoyable experience for golfers of all skill levels, 
complemented by personalized instruction, practice facilities, and a well-appointed clubhouse. 
 

CordeValle has made a significant investment in its racquets program. The Tennis & Pickleball Center features four 
Plexicushion tournament tennis courts and a new 8,000-square-foot pickleball facility with eight dedicated courts, 
the first of its kind in Northern California. Led by a former ATP Tour Player, the program offers private and group 
instruction, an outdoor pavilion for après play, and a full schedule of exhibitions and member events. 
 

Wellness and lifestyle amenities include a fully equipped fitness facility, a luxury spa, a heated outdoor pool, and 
miles of hiking trails across the scenic grounds. Accommodations include luxury guest rooms, villa suites, and fairway 
homes. 
 

 
 

https://www.youtube.com/watch?v=ZT79b4h0W5U


                                                                                    

CordeValle also delivers a rich social and culinary experience. Members have access to on-site dining venues, 
including Il Vigneto, One Iron Bar, and Lion’s Peak Grill, serving seasonal Northern California cuisine, as well as 
exclusive events such as wine tastings, blending workshops, and private gatherings at the estate winery. Together, 
these offerings create a well-rounded club lifestyle that blends leisure, wellness, and connection. 
 

CORDEVALLE BY THE NUMBERS: 

• Members: 600 | Average Age of Membership: 50 

• Initiation Fee: $175,000 | Annual Dues: $26,300 

• Employees: 250 full-time/part-time, plus 30 seasonal 

• Property Size: 1,700-acre luxury resort and winery; Estate Vineyard − 150 acres 

• Golf: 18-hole, par 72 championship course designed by Robert Trent Jones Jr. 

• Average Annual Rounds of Golf: Approximately 30,000 

• Event Space: Over 14,000 square feet of indoor and outdoor space 
 

CORDEVALLE WEB SITES: www.cordevalle.com | www.cordevallewinery.com 
 

CHIEF FINANCIAL OFFICER – POSITION OVERVIEW 
The Chief Financial Officer (CFO) serves as the senior financial executive for CordeValle, a privately held, single-owner 
family of businesses, providing strategic leadership, financial stewardship, and operational guidance across all 
entities. Reporting directly to the Group CEO, the CFO partners closely with executive leadership to drive sustainable 
profitability, disciplined growth, and long-term enterprise value. 

 

The CFO carries group-level responsibility for Accounting, Tax, Purchasing, Compliance, and IT, and serves as a key 
strategic partner to the Group CEO, General Manager of the Resort and Golf Club, Group Talent and Culture, and 
Group Sales and Marketing leadership. The role supports enterprise growth initiatives, capital investment strategy, 
and comprehensive risk management across the organization. 
 

Beyond financial oversight, the CFO is a cultural steward of the organization. This executive is expected to actively 
embody and champion the company's core values, setting the tone for integrity, accountability, collaboration, and 
excellence. Through leadership presence and decision-making, the CFO reinforces a culture of transparency, ethical 
governance, and shared ownership of results across all departments. 
 

The CFO exercises independent judgment and discretion on matters of financial and organizational significance, 
consistent with the exempt executive classification under California law, and aligns financial strategy with the 
company's mission, values, and long-term vision. 
 

THE CORDEVALLE CULTURE AND WHY THIS ROLE MATTERS 
CordeValle is a high-energy, high-performing organization with a clear and unifying philosophy: be the best. The 
culture is collaborative, fast-moving, and entrepreneurial. Team members support one another, take ownership of 
outcomes, and stay on their toes. Titles carry little weight; contribution, expertise, and the willingness to roll up 
sleeves carry everything. 
 

The Group CEO is a visible, hands-on leader who is highly strategic, innovation-minded, and energized by people who 
bring ideas, expertise, and a healthy competitive edge to the table. He values authentic professionals who challenge 
thinking, share strong opinions, and help raise the bar for the entire team. He believes in continued learning, in 
pairing different leadership perspectives so everyone is sharpened by one another, and in saying, “Why not?” to new 
ideas that push the business forward in the right way. 
 

What CordeValle is looking for in a CFO is a true strategic partner. Not a yes-person. Not a back-office accountant. A 
confident, polished financial executive who can keep pace with an extraordinarily driven Group CEO, hold a 
thoughtful counterpoint when the moment calls for it, and bring discipline and structure without slowing the 
organization down. The right person will be flexible, resourceful, and energized by a place that is growing, always 
reaching for the next great step, and committed to doing it right. 
 

https://www.cordevalle.com/
http://www.cordevallewinery.com/


                                                                                    

 
SELECT KEY RESPONSIBILITIES 
FINANCIAL STRATEGY AND ENTERPRISE LEADERSHIP 

• Develop and execute enterprise-wide financial strategy aligned with ownership. Serve as a trusted financial 
advisor and true strategic partner to the Group CEO, General Manager of the Resort and Golf Club, executive 
leadership, and ownership. 

• Provide data-driven insight and clear financial analysis to guide strategic growth initiatives, innovation efforts, 
and revenue generation opportunities. 

• Evaluate business performance and identify enterprise value creation opportunities across both entities. 
 

ACCOUNTING AND FINANCIAL OPERATIONS 

• Oversee all accounting operations across both entities, including general ledger, accounts payable, accounts 
receivable, payroll, and cash management. 

• Ensure accurate and timely financial reporting and consolidated statements. 

• Maintain strong internal control frameworks and financial governance. 

• Lead enterprise budgeting, forecasting, and performance management; serve as a hands-on expert and mentor 
in the budgeting and forecasting process. 

 

TAX AND COMPLIANCE 

• Oversee tax reporting in coordination with external advisors. 

• Ensure compliance with federal/state/local financial regulations, including all applicable California requirements. 

• Support audits and regulatory reviews. Oversee insurance, risk management, and regulatory reporting 
obligations. 

 

OPERATIONAL PARTNERSHIP 

• Partner with executive leaders and department heads to optimize operational performance and decision-making. 

• Support major capital projects, purchasing decisions, and strategic vendor relationships with financial modeling, 
analysis, and oversight. 

• Evaluate cost structures and operational efficiency, providing financial guidance that helps leaders manage 
budgets responsibly while maintaining the luxury guest and member experience. 

• Be visible, accessible, and responsive to managers across the organization, answering questions promptly and 
bringing a resourceful, solution-oriented approach to every conversation. 
 

LEADERSHIP AND CULTURE 

• Build, mentor, and lead a high-performing finance organization. 

• Establish accountability and performance expectations, while modeling the collaborative, supportive team 
culture for which CordeValle is known. 

• Champion ethical financial stewardship, transparency, and continued learning. 

• Reinforce company culture and core values at all leadership levels, contributing to the organization's 
commitment to being the best. 

 

TECHNOLOGY AND SYSTEMS 

• Oversee IT and the financial aspects of full property operating systems, accounting platforms, and point-of-sale 
integrations. 

• Evaluate financial technologies and process improvements that enhance efficiency, accuracy, and reporting. 

• Work with leadership and vendors to ensure financial and operational systems effectively support the enterprise. 
 

CANDIDATE QUALIFICATIONS  

• 10+ years of progressive executive financial leadership with responsibility for multi-entity financial operations. 

• Demonstrated success serving as a Chief Financial Officer or equivalent C-suite financial executive is required. 

• Proven experience leading finance strategy for complex, multi-entity organizations. 

• Strong operational finance background with proven ability to lead and develop finance teams. 

• Expertise in financial governance, corporate law, and compliance. 



                                                                                    

• Significant senior finance leadership experience within a large, complex, multi-entity enterprise required. 
Background in luxury hospitality, private club, golf, winery, or HOA operations strongly preferred. 

• Strong executive presence and exceptional presentation skills, with the ability to communicate clearly and 
confidently with ownership, executive peers, and operating leaders. 

• Authentic, collaborative, people-focused leadership style; values being part of a high-performing team and 
supports those around them. 

• Confident strategic partner who is willing to share informed opinions, push back thoughtfully, and help shape 
decisions; not a yes-person. 

• Healthy competitive edge and a genuine drive to win, paired with humility and a willingness to play well with 
others regardless of title. 

• Flexible, adaptable, and open to new ideas; not rigid or set in their own ways. 

• Resourceful and committed; responsive to managers across the organization with a strong sense of urgency and 
follow-through. 

• Hands-on expert in budgeting and forecasting, with the ability to mentor others through these processes. 

• Strong knowledge of GAAP, financial governance, corporate compliance, and multi-entity financial reporting. 

• High attention to detail with excellent organizational skills. 

• Discretion, professionalism, and the highest standards of integrity and fiduciary responsibility. 

• Demonstrated ability to thrive under pressure in a fast-paced, growth-oriented, high-performance environment. 
 

EDUCATIONAL AND CERTIFICATION QUALIFICATIONS 

• Bachelor's degree in Finance, Accounting, or related discipline required. 

• MBA, CPA, or other advanced financial credential strongly preferred. 
 

SALARY AND BENEFITS 
CordeValle offers a competitive executive compensation package commensurate with experience, including salary, 
incentive opportunities, and benefits in accordance with company policy and applicable California law. Salary range: 
$275,000 - $300,000 plus bonus eligibility. 
 

INSTRUCTIONS ON HOW TO APPLY  
Please upload your resume and cover letter in the order listed using the link below. When prompted for them during 
the online application process, you should have your documents fully prepared to attach. Please ensure your image is 
not included on your resume or cover letter; it should be used on your LinkedIn Profile.  
 

Prepare a thoughtful cover letter addressed to Luca Rutigliano, Group CEO. Clearly articulate your alignment with 
this role, why you want to be considered for this position at this stage of your career, and why CDV and the San 
Martin, CA area will benefit you, your family, your career, and CordeValle if selected. 
 

You must apply for this role as soon as possible, but no later than Tuesday, June 16, 2026.  Candidate selections 
will occur early July, with the first Interviews expected in mid-July 2026, and the second interviews shortly 
thereafter.  The successful candidate should assume their role in mid-late August 2026.  
 

IMPORTANT:  Save your resume and letter in the following manner: These documents should be in Word or PDF.) 
“Last Name, First Name - Resume” & “Last Name, First Name - Cover Letter, CordeValle” 
 

Note: Once you complete the application process for this search, you cannot go back in and add additional 
documents. 
 

Click here to upload your resume and cover letter. 
 

Lead Search Executive: 
Michelle A. Riklan | Search & Consulting Executive 
O: (833) KKW-HIRE, ext. 171 |C: 908-415-4825  
michelle@kkandw.com 

https://kkandw.my.salesforce-sites.com/careers/ts2__Register?jobId=a0xVm0000053bg5IAA&tSource=

