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Job Description
	Job Title:
	Territory Sales Manager – N. Cal
	FLSA:
	Exempt

	Department:
	Sales – Asphalt Division
	EEO:
	Sales

	Reports To:
	Regional Sales Manager - Asphalt - West
	
	

	Completed By:
	Hannah Masters
	Date Created:
	8/25/2025
	Approved By:
	Garrett Lovett
	Date Revised:
	5/15/2026


Job Summary:
The Territory Sales Manager in Northern California (Fresno North to Oregon border) for our Asphalt Fiber Division is responsible for achieving maximum sales profitability, growth, and account penetration within an assigned territory and/or market segment by effectively selling the company’s products and/or related services. 

Essential Duties and Responsibilities:								Sales Execution & Business Development
· Identify potential accounts by developing leads and analyzing and qualifying project opportunities.
· Initiates call process by building relationships, and scheduling appointments.
· Develop sales by investigating potential accounts and/or projects.
· Conduct product demonstrations, group lunch and learn seminars, and one-on-one sales presentations.
· Closes sales by overcoming objections, requesting new account applications, forwarding orders, and following up on orders placed.
· Consistently enter all account information, project related communication, and activity into Salesforce.
· Maintain an accurate list of open sales opportunities in Salesforce.
· Improves products and services by relaying customer reactions, monitors competitive products, and by recommending new features and/or adjustments to product development and engineering services. 
· Attend trade shows to help identify and qualify new leads.
· Service existing accounts and project opportunities by visiting accounts or job sites to offer consultation related to products.
· Follow up on project leads as generated from home office, for example website leads, trade show leads, etc.
· Participate in preconstruction meetings for project opportunities.
· Attends all sample trials for potential new accounts and/or project opportunities.
· Additional sales-related duties as requested by supervisor, management or owners.
· Updates job knowledge by participating in educational opportunities, reading professional publications, maintaining personal networks, and participating in professional organizations.
· Attends periodic training sessions and/or conference calls sponsored by regional sales manager or national sales manager.
· Assists and/or consults with other sales team representatives with unique knowledge of application, account and/or project opportunity.
· Demonstrates ability to interact and cooperate with all company employees and shareholders.



Cross-Functional Collaboration
· Collaborate with Engineering, Customer Support, and Leadership teams to align customer expectations with operational capacity.
· Serve as the voice of the customer in your territory during inside strategy discussions, providing insights into barriers, opportunities, and competitive activity.  

Reporting & Forecasting
· Identify potential accounts by developing leads and analyzing and qualifying project opportunities.
· Maintain accurate records of opportunities, activities, and forecasts in the company CRM.
· Regularly report on sales performance, pipeline development, and key wins or losses.


 Skills and Abilities Preferred:
· Up to 70% travel.
· Excellent communications skills, both written and oral.
· Effective presentations skills to both individuals, small groups and large audiences.
· Well organized.
· Previous knowledge of construction and/or asphalt industry and material is a plus.

Education and Experience

· 2-year or 4-year college degree recommended
· Sales experience in a related field



Confidentiality:
· Low	[image: ] Medium [image: ] High 
Periodically may have access to or be exposed to proprietary information. Direction will be given as to the best way to present this information, should that be required. Proprietary information of any nature is not to leave the company or be shared with anyone inside or outside the company without prior authorization.


FORTA is an Equal Opportunity Employer and does not discriminate on the basis of race, religion, gender, age, national origin, disability, or any other protected status.



Disclaimer: The statements included herein are intended to describe the general nature and level of work being performed by people assigned to this classification. They are not intended to be construed as an exhaustive list of all responsibilities, duties and skills required of personnel so classified. The Company retains the right to add to or change the duties of this position at its discretion.

Physical Requirements of this Position

		A.	How much on-the-job time is spent performing the following physical activities?

	Physical Activity
	Amount of Time

	
	None
	Less than 1/3
	1/3 to 2/3
	More than 2/3

		Standing
	|_|
	|_|
	[bookmark: Check112]|_|
	|_|

		Walking
	|_|
	|_|
	|_|
	[bookmark: Check113]|_|

		Sitting
	|_|
	[bookmark: Check114]|_|
	|_|
	|_|

		Use hands to finger, handle, or feel
	|_|
	[bookmark: Check115]|_|
	|_|
	|_|

		Reach with hands and arms
	|_|
	[bookmark: Check116]|_|
	|_|
	|_|

		Climb or balance
	|_|
	[bookmark: Check117]|_|
	|_|
	|_|

		Stoop, kneel, crouch, or crawl
	|_|
	[bookmark: Check118]|_|
	|_|
	|_|

		Talk or hear
	|_|
	|_|
	|_|
	[bookmark: Check119]|_|

		Taste or smell
	[bookmark: Check120]|_|
	|_|
	|_|
	|_|






In an average workday, the owner primarily performs: (Check one)
[bookmark: Check121]|X| Sedentary Work: Lifting 10 lbs. Maximum and occasionally lifting and/or carrying such articles as dockets, ledgers, and small tools. Although a sedentary job is defined as one which involves sitting, a certain amount of walking and standing is often necessary in carrying out job duties. Repetitive motion of hand and finger movement to manually input data using a keyboard may be required for up to eight hours a day. Jobs are sedentary if walking and standing are required only occasionally, and other sedentary criteria are met.
[bookmark: Check122]|_| Medium Work: Lifting 50 lbs. Maximum with frequent lifting and/or carrying of object weighing     up to 25 lbs.
[bookmark: Check123]|_| Heavy Work: Lifting 100 lbs. Maximum with frequent lifting and/or carrying of object weighing up to 50 lbs.

B. Visual Acuity Requirements of this position include color, depth perception and field of           vision 	(Check one)

[bookmark: Check124]|_| Close Vision: Clear vision at 20” or less.
[bookmark: Check125]|_| Distance Vision: Clear vision at 20’ or more.
[bookmark: Check126]|_| Peripheral Vision: Ability to observe an area that can be seen up and down or to the left and right while eyes are fixed on a given point.

[bookmark: Check127]|_| Depth Perception: Three-dimensional vision, ability to judge distances and spatial relationships.
[bookmark: Check128]|_| Ability to Adjust Focus: Ability to adjust the eye to bring an object into sharp focus.
[bookmark: Check129]   |X| No special vision requirements.
C. Select the level of noise that is typical in the work environment for this job: (Check one)

[bookmark: Check130]|_| Very quiet conditions (Examples: forest trail, isolation booth for hearing test)
[bookmark: Check131]|_| Quiet conditions (Examples: library, private office)
[bookmark: Check132]|_| Moderate noise (Examples: business office with typewriters and/or computer printers, light traffic)
[bookmark: Check133]|_| Loud noise (Examples: normal shop conditions)
[bookmark: Check134]|_| Very loud noise (Examples: jack hammer work, metal can manufacturing department


[bookmark: II._Work_Environment]II. Work Environment




Additional physical requirements and/or environmental conditions not mentioned above:
 None
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