Music Director
Westminster Presbyterian Church of Fort Worth
Westminster Presbyterian Church of Fort Worth is seeking a gifted, collaborative, and spiritually grounded Music Director to lead, strengthen, and grow the congregation’s music ministry.
The Music Director will work closely with the Pastor, church staff, Worship Team, Organist, technical volunteers, and members of the congregation to plan and lead worship that is faithful to Scripture, attentive to the Reformed tradition, connected to the liturgical calendar, and accessible to the congregation and surrounding community.
The ideal candidate will be comfortable working with traditional and contemporary music, capable of directing vocal and instrumental ensembles, and passionate about identifying, developing, and encouraging the musical and spiritual gifts of others.
Position Details
Position: Music Director
Status: Part-time salaried position
Compensation: $1,458 per month
Schedule: Approximately 15 hours per week
The anticipated weekly schedule includes:
· Approximately 10 hours of in-person leadership, rehearsals, worship services, meetings, and other ministry activities.
· Approximately 5 hours of planning, preparation, communication, music selection, and administrative responsibilities.
The position requires regular Sunday morning availability, scheduled rehearsals, and occasional evening, weekend, and seasonal responsibilities.
Key Responsibilities
Worship Planning and Leadership
· Collaborate with the Pastor and Organist in developing the congregation’s ongoing vision and plans for worship and music.
· Plan, coordinate, and lead music for weekly Sunday worship services.
· Select music that supports the Scripture readings, sermon themes, liturgical season, sacraments, and overall movement of each worship service.
· Work with the Pastor to maintain a thoughtful balance of historic hymns, sacred choral music, contemporary worship music, and other appropriate musical expressions.
· Provide musical leadership for Christmas Eve, Ash Wednesday, Holy Week, Easter, Pentecost, funerals, memorial services, and other special services and church events.
· Assist with weddings and other services when requested and when consistent with the position’s schedule and any additional compensation arrangements.
· Help create worship experiences that encourage meaningful congregational participation rather than musical performance alone.
· Remain attentive to the theology, worship practices, and polity of the Presbyterian Church (U.S.A.).
Recruitment, Development, and Discipleship of Musicians
The Music Director will actively build and develop Westminster’s music ministry rather than relying only upon those who are already participating.
The Music Director will:
· Network within the congregation, the surrounding community, local schools, colleges, universities, musical organizations, and professional networks to identify potential worship leaders, instrumentalists, vocalists, accompanists, and guest musicians.
· Recruit volunteer and contract musicians who can contribute to the musical life and worship ministry of Westminster Presbyterian Church.
· Invite members of the congregation to discover and use musical gifts that may not yet be known or regularly expressed.
· Audition prospective co-worship leaders, vocalists, instrumentalists, and accompanists when appropriate to the role.
· Evaluate musical ability, preparation, reliability, ensemble compatibility, worship leadership skills, and suitability for the needs of the congregation.
· Train musicians in the musical, practical, and worship-related responsibilities of their roles.
· Develop vocalists and instrumentalists through rehearsals, coaching, constructive feedback, and appropriate opportunities for leadership.
· Disciple worship leaders, musicians, and singers by helping them understand their participation as Christian ministry and service rather than performance alone.
· Encourage musicians to grow in preparation, humility, teamwork, congregational awareness, and spiritual maturity.
· Identify emerging leaders and intentionally provide opportunities for them to grow in responsibility.
· Develop substitute and backup musicians to strengthen continuity and reduce overdependence upon any one individual.
· Build a sustainable roster of volunteer and contract musicians that reflects the needs, resources, and future direction of Westminster’s worship ministry.
· Recommend contract musicians and guest artists to the Pastor before commitments are made.
· Communicate expectations, schedules, compensation arrangements, and ministry responsibilities clearly to volunteer and contract musicians.
Artistic Creativity and Congregational Engagement
The Music Director will foster artistic creativity among the music team, church staff, and congregation.
The Music Director will:
· Encourage musicians, singers, staff members, and congregants to contribute creative ideas that enrich the worship and ministry of the church.
· Cultivate an environment in which appropriate experimentation, artistic expression, and new ideas are welcomed and thoughtfully evaluated.
· Introduce new hymns, worship songs, arrangements, instruments, ensembles, and musical expressions in ways that prepare and invite congregational participation.
· Encourage the creation or adaptation of music that reflects the gifts and identity of the congregation.
· Explore creative uses of vocal music, instrumental music, congregational singing, spoken word, visual art, movement, media, and other artistic forms when appropriate to worship.
· Collaborate with the Pastor and staff to develop special services and events that integrate music with Scripture, prayer, preaching, storytelling, and visual elements.
· Create opportunities for children, youth, adults, families, and community musicians to participate in the church’s musical life.
· Seek ways to connect Westminster’s music ministry with the surrounding community.
· Balance artistic creativity with theological integrity, congregational accessibility, available resources, and the overall purpose of Christian worship.
· Foster a culture in which excellence and creativity serve the congregation’s worship of God rather than becoming ends in themselves.
Choir, Ensemble, and Music Leadership
· Direct and rehearse the church choir, praise team, and bell choir.
· Lead rehearsals in a manner that promotes preparation, musical excellence, hospitality, spiritual growth, and mutual respect.
· Select music appropriate to the abilities of the available singers and instrumentalists while helping them continue to grow.
· Create opportunities for participation by musicians of varying ages, experience levels, and musical backgrounds.
· Develop dependable volunteer rotations that do not place unreasonable demands upon a small number of participants.
· Arrange for guest musicians, substitute accompanists, or additional instrumentalists when needed and within the approved budget.
· Coordinate with children, youth, and family ministries when their participation in worship is planned.
· Provide musicians with music, recordings, schedules, rehearsal expectations, and other materials sufficiently in advance.
Volunteer Leadership and Care
· Foster a healthy, welcoming, encouraging, and spiritually grounded culture among choir members, musicians, and volunteers.
· Build relationships with music ministry participants and attend to their encouragement, development, and care.
· Communicate expectations clearly and address concerns with patience, professionalism, wisdom, and respect.
· Encourage musicians to view their participation as an offering of service to God and the congregation.
· Recognize the contributions of volunteers and help them experience a meaningful sense of belonging within the ministry.
· Continually seek opportunities to invite new members of the congregation and community into the music ministry.
· Help volunteers grow without creating unreasonable expectations for their time or level of ability.
Administration and Coordination
· Develop and communicate rehearsal schedules, worship plans, music assignments, and volunteer rotations in a timely manner.
· Maintain an organized music ministry calendar in coordination with the Pastor, Organist, church calendar, and worship schedule.
· Participate in worship-planning meetings and relevant staff or ministry-team meetings.
· Use Planning Center or another church-approved planning platform to organize worship information, music, musicians, and service details.
· Provide music titles, hymn numbers, lyrics, arrangements, recordings, and other necessary information to the Pastor, Organist, church office, and technology team by established deadlines.
· Maintain accurate records of music purchases, licensing, guest-musician payments, and ministry expenses.
· Maintain the church’s music library and ensure that materials are properly catalogued, stored, and returned.
· Oversee the appropriate care and use of musical instruments (outside of Organ/Piano), microphones, music stands, and other music-related equipment.
· Inform the Pastor or appropriate church leadership of needed repairs, purchases, or replacements.
· Coordinate guest-musician and substitute arrangements with sufficient notice whenever possible.
Technology and Production Collaboration
· Work closely with the church’s technology and production volunteers to ensure that worship music is effectively supported in the sanctuary and through livestreaming.
· Participate in sound checks and communicate technical needs in advance.
· Develop a working familiarity with the church’s sound system, microphones, monitors, presentation software, livestreaming systems, and other worship technology.
· Coordinate the use of accompaniment tracks, digital music, projected lyrics, and other media when appropriate.
· Help develop clear systems of communication between musicians, worship leaders, and technology volunteers.
· Assist in recruiting and developing volunteers for worship-related audio, visual, livestream, and presentation ministries when appropriate.
· Promptly communicate technical concerns that could affect rehearsals, worship services, or livestream quality.
· Work collaboratively with technical volunteers while recognizing their responsibilities and areas of expertise.
Budget and Stewardship
· Work with the Pastor and Worship committee to develop and administer the annual music ministry budget.
· Make responsible recommendations regarding music purchases, licensing, equipment, guest musicians, instrument maintenance, and other ministry needs.
· Work within the budget approved by the Session.
· Exercise responsible stewardship of the congregation’s musical, technical, and financial resources.
· Obtain approval before committing the church to unbudgeted expenses or contractual arrangements.
Copyright and Licensing
· Ensure that music used in worship, rehearsals, livestreams, recordings, presentations, and printed materials complies with applicable copyright laws and licensing agreements.
· Maintain familiarity with the church’s CCLI, One License, streaming, and other applicable licenses.
· Submit accurate music-use information when reporting is required.
· Ensure that photocopying, projection, arrangement, performance, recording, and livestreaming practices are legally permitted.
Leadership and Accountability
The Music Director works under the supervision and direction of the Pastor as Head of Staff and is accountable to the Pastor and the Session of Westminster Presbyterian Church.
The Music Director will:
· Participate in regular check-ins with the Pastor regarding worship planning, ministry priorities, volunteer development, and job performance.
· Receive an annual performance review or other evaluations as determined by the church’s personnel policies.
· Collaborate respectfully with staff members, the Session, Worship Team, musicians, volunteers, and ministry leaders.
· Provide musical and ministry direction to volunteer and contract musicians serving within the music program.
· Follow the church’s personnel, financial, child-protection, safety, facility-use, and other applicable policies.
· Carry out the vision and priorities established collaboratively with the Pastor and The Session.
Because this is a part-time position, the Music Director is not expected to provide supervision of staff or maintain unrestricted weekday office hours. Responsibilities will be prioritized in consultation with the Pastor so that expectations remain appropriate to the position’s allotted hours.
Qualifications
Spiritual and Theological Qualifications
The successful candidate will demonstrate:
· A mature Christian faith expressed through humility, integrity, prayer, service, and respect for others.
· A passion for helping people participate in corporate worship.
· An understanding that church music is a ministry of the congregation rather than solely a performance program.
· A desire to develop and disciple others through their participation in music and worship.
· A willingness to support the mission, theology, and worship practices of Westminster Presbyterian Church and the Presbyterian Church (U.S.A.).
· Respect for the pastoral leadership, governance, and decision-making structures of a Presbyterian congregation.
· An ability to work faithfully with people holding a variety of backgrounds, perspectives, musical preferences, and levels of experience.
Membership in the Presbyterian Church (U.S.A.) is not required, but the Music Director must be willing to work within and respect Westminster’s Reformed theology, liturgical practices, and denominational commitments.
Leadership and Character
The successful candidate should be:
· Humble, dependable, teachable, and collaborative.
· Relationally mature and able to lead with confidence and compassion.
· Skilled in recruiting, organizing, training, motivating, and developing volunteers.
· Able to recognize the potential of others and help them grow into leadership.
· Able to communicate clearly, professionally, and promptly.
· Capable of managing multiple priorities with organization, composure, flexibility, and good humor.
· Able to receive feedback and work constructively through disagreements.
· Committed to building a sustainable ministry rather than centering the program upon one individual.
· Creative, resourceful, and willing to develop ministry with the people and resources available.
Musical Qualifications
Preferred qualifications include:
· Experience directing a church choir, worship team, community choir, school ensemble, or comparable music program.
· Strong vocal and/or instrumental skills.
· Competence in piano, and/or guitar, or another instrument useful for worship leadership.
· Ability to direct vocalists and instrumentalists with varying levels of training and experience.
· Experience auditioning, coaching, and developing vocalists and instrumentalists.
· Knowledge of traditional hymnody, sacred choral literature, contemporary worship music, and music appropriate to the Christian liturgical year.
· Ability to select music that supports Scripture, preaching, congregational participation, and the theological integrity of worship.
· Ability to read music and provide clear musical instruction.
· Experience arranging or adapting music for the available singers and instruments is desirable.
· Experience working in a church that incorporates both traditional and contemporary music is strongly preferred.
Technical and Administrative Qualifications
The successful candidate should demonstrate:
· Strong organizational, scheduling, and communication skills.
· Familiarity with Planning Center or a willingness to learn it.
· Basic familiarity with microphones, sound systems, monitors, presentation software, livestreaming, and worship-related technology.
· Ability to communicate effectively with audio, visual, livestream, and presentation volunteers.
· Familiarity with copyright and church music licensing requirements or a willingness to learn them.
· Ability to use email, shared calendars, cloud-based documents, and other common administrative tools.
· Ability to plan within a limited budget and adapt music to the congregation’s available resources.
At least a bachelor’s degree in music, worship leadership, theology, music education, or a related field is preferred but not required. Equivalent experience, demonstrated ability, and a record of effective music ministry leadership will be considered.
Working Conditions
· The position is primarily church-based and includes regular Sunday morning responsibilities.
· Weekly rehearsals may occur during evenings or other mutually agreed-upon times.
· Seasonal services and special events may require additional evening or weekend availability.
· The Music Director may occasionally need to move music stands, chairs, small instruments, sound equipment, or other worship materials.
· Reasonable accommodations will be made in accordance with applicable law.
Workplace Expectations
The Music Director is expected to:
· Support the worship, mission, and ministry of Westminster Presbyterian Church.
· Treat congregants, staff members, volunteers, visitors, and community members with dignity and respect.
· Contribute to a collaborative staff culture grounded in Christian faith, honesty, accountability, and grace.
· Communicate concerns directly and through appropriate church structures.
· Arrive prepared and on time for rehearsals, worship services, meetings, and special events.
· Follow established church policies and Session decisions.
· Encourage a culture in which worship, creativity, excellence, hospitality, discipleship, and spiritual formation strengthen one another.
· Actively seek, develop, and empower others to participate in the musical and artistic life of the church.
Application Process
Applicants should submit:
· A résumé detailing relevant musical, worship, educational, and leadership experience.
· A cover letter describing their interest in the position and their approach to church music ministry.
· At least two professional or ministry references.
· Links to video or audio examples of worship leadership, conducting, accompanying, or musical performance, when available.
Application materials should be emailed to:
Rev. Rachael McConnell
Pastor and Head of Staff
Westminster Presbyterian Church of Fort Worth
E-mail: connect@wpcfw.org

