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Job Title: Chief Lending Officer 
Employee: OPEN
Department: Lending
Supervisor: President/CEO
Supervises: Lending Staff (Approximately 8-10 full-time employees)
Exempt or Non-Exempt: Exempt
Type: Full Time, On-site
Location: Cairo, Grand Island, Ord, Burwell or Lexington

Summary:
The Chief Lending Officer (CLO) is responsible for providing strategic leadership and oversight for all lending functions of the Bank. This position drives growth, profitability, and portfolio quality across all loan types—agricultural, commercial, consumer, and mortgage. The CLO ensures prudent lending practices, strong risk management, and compliance with all regulatory standards while fostering a culture of excellence and accountability. As a key member of the executive leadership team, the CLO plays an active role in shaping organizational strategy, optimizing lending operations, and developing a high-performing lending team aligned with Pathway Bank’s mission, vision and values.

Education and Experience Required:
• Bachelor’s degree in Agri-Business, Accounting, Finance, or a related field preferred; equivalent experience may be considered.
• Preferred 10+ years of progressive experience leading lending operations, including credit policy, underwriting, and portfolio management with significant experience in agricultural, agribusiness and commercial lending required.
• Supervisory experience strongly preferred, demonstrating proven ability to lead teams, coach staff, and achieve strategic lending goals.
• Advanced banking education through ABA, NBA, or Graduate Schools of Banking preferred.

Responsibilities:
• Strategic Leadership: Develop and execute long-term lending strategies that support the Bank’s goals for growth, profitability, and credit quality.

• Portfolio Management: Oversee the performance and risk profile of the loan portfolio; monitor asset quality, identify emerging risks, and ensure effective mitigation strategies.

• Credit Policy and Governance: Establish, maintain, and continuously improve prudent lending standards, underwriting guidelines, and risk-rating systems. Regularly review and update loan policies and procedures to ensure alignment with regulatory requirements, internal controls, and industry best practices.

• Profitability and Growth: Analyze market trends, develop loan products and promotions, and implement initiatives to expand market share and lending volume.

• Compliance and Risk Management: Stay abreast of regulatory changes, economic trends, and industry developments; ensure adherence to all laws, regulations, and internal controls.

• Reporting: Prepare comprehensive reports for Senior Management and the Board of Directors, including portfolio performance, problem loan analysis, and risk assessments.

• Executive Collaboration: Partner with the executive leadership team on strategic planning, budgeting, and process improvement initiatives to advance organizational objectives.

Supervisor Duties:
• Lead, manage, and supervise the Lending Department, including loan officers and loan administration staff.
• Establish clear performance expectations and provide regular coaching, feedback, and evaluations.
• Foster a collaborative and accountable team culture focused on customer service, compliance, and results.
• Recruit, train, and develop lending personnel to support succession planning and professional growth.
• Promote open communication, teamwork, and cross-departmental collaboration to ensure operational efficiency and exceptional customer experience.

Required Skills and Abilities:
• Strong leadership and people management skills with the ability to inspire and develop high-performing teams.
• Deep knowledge of agricultural, commercial, consumer, and mortgage lending.
• Highly skilled in financial statement analysis, cash flow evaluation, and credit underwriting.
• Experience with loan pricing, profitability analysis, and portfolio risk management.
• Working knowledge of lending software and Microsoft Office Suite.
• Excellent analytical, strategic, and communication skills.
• Ability to build and maintain strong relationships with customers, regulators, community partners and internal teams.

Physical Requirements/Work Environment:
· Prolonged periods sitting at a desk and working on a computer.
· Must be able to lift up to 20 pounds at times.
· Occasional travel for meetings, training, and community engagement.
· Work is generally performed in a temperature controlled office environment. 
· Exposure to ambient office equipment noise such as computers, telephones, and conversations between
coworkers and customers.


As part of our ongoing commitment to our Mission, Vision, and Values, all employees are expected to represent and promote these principles in their daily work:
 
Pathway Bank Mission, Vision, and Values 

Mission
We guide our customers with personalized financial solutions, empower our employees to succeed, and strengthen our communities through trusted partnerships. 

Vision 
To drive financial growth, successful employees, and thriving communities for generations to come. 

Values (P.A.T.H.) 
Put People First – We build lasting relationships, prioritizing success for our customers, employees, and communities. 
Act with Integrity – We earn trust through honesty, transparency, and doing what’s right, treating all with respect. 
Think Forward – We embrace innovation, adapt to change, and provide forward-thinking solutions. 
Have an Impact – We are dedicated to making a meaningful difference in the lives of those we serve.
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