[bookmark: OLE_LINK9][bookmark: OLE_LINK29]Carroll College seeks an academic leader to serve as Senior Vice President for Academic Affairs
[bookmark: OLE_LINK11]Click here to view position profile: https://summitsearchsolutions.com/wp-content/uploads/2026/02/2026_SVPAA_Leadership_Profile.pdf
Location: Helena, Montana

The Position:
Reporting to the President, the Senior Vice President for Academic Affairs (SVPAA) is the Chief Academic Officer of the College and provides leadership to all academic areas to advance the mission of the institution.

The SVPAA is an advocate for all academic programs, provides leadership to faculty and academic staff to ensure consistent quality standards in curriculum and programs that meet the needs of students. This position oversees the academic integrity of the College and provides dynamic, innovative leadership in long-range planning, budgeting, and program development. In addition, this position insures compliance with various accreditation agencies.

This position provides leadership and direction in the recruitment, appointment, development, and retention of faculty; it also administers the College’s academic division (including library, registrar’s office, academic resource center, honors scholars program, veteran services, global education, and enrollment services).

The SVPAA serves as chief administrative officer for the College in the absence of the President and will supervise the Associate Vice President for Academic Affairs, Executive Assistant, Research Associate, Academic Chairs and Adjunct Faculty.

Duties and Responsibilities:
Guide the academic vision and strategic plan of the institution with a keen eye toward the future of higher education and attention to emerging trends, challenges, and opportunities within the industry.
· Develop and implement academic initiatives to strengthen Carroll College’s position as a top Catholic, private, liberal arts institution.
· Promote thoughtful integration of Catholic faith and learning.
· Oversee academic programs and curriculum development to ensure that the College remains current and viable in the educational community; advocate for continued excellence in undergraduate education.
· Engage academic departments in decision-making processes which seek to articulate a clear vision and develop a plan of action with identifiable and assessable targets.
· Provide leadership and cultivate an institution-wide commitment to planning, assessment, and continuous improvement. 
· Explore, develop, and implement additional degree and certificate programs, which may include graduate programs, professional certificates, etc.
· Develop and implement effective and innovative instructional methodologies to increase enrollment and ensure student success.
· Encourage and facilitate interdisciplinary teaching, research, and creative academic program development while making use of new learning technologies and methods.
· Work closely with the Vice President for Student Engagement to achieve strategic enrollment growth.  
· Assist, as needed, in areas of advancement, admissions, student life, athletics, business office, and marketing and communications in setting enrollment and retention targets; establish marketing and recruitment strategies toward the implementation of academic initiatives. 
· Work closely with Global Learning staff to enhance and expand global education opportunities for faculty, staff, and students.
· Identify new sources of revenue to support existing programs and create new programs that promote and advance the College's mission.
· Provide leadership for, encourage and support, fundraising activities in each academic program for the purpose of obtaining external funding for faculty and staff development, student scholarships, and programmatic expenses.
· Collaborate with other higher education institutions, transfer institutions, government agencies, and community organizations to promote academic partnerships, relationships, and shared resources.
· Advocate for Carroll at public forums, including local, state, and national meetings.
· Act on behalf of the President in her absence.

Serves as part of the College administrative cabinet; guide short and longer term operational strategies consistent with the vision and mission of the institution.
· Serve as spokesperson for the institution on academic matters as part of the senior administrative team. 
· Ensure the primacy of the academic mission in all college decision-making including, but not limited to, physical and technological infrastructure, budget, fundraising, hiring, and internal and external communications.
· Work closely with the President and Cabinet to provide overall internal executive leadership to, and support for, the faculty, staff, and their respective systems of support through the creation, revision, and/or deletion of all policies related to academic affairs.
· Provide support to the Board of Trustees in academic-related issues and initiatives.
· As a member of the Cabinet, work collegially and effectively for the advancement of the College.
· Serve as the liaison between the faculty and the President and her administrative officers, particularly in academic matters. 
· Ensure the vitality and educational effectiveness of all present and future academic programs and curriculum.
· Keep abreast of present and future trends in higher education and advise the President, Cabinet, and faculty as appropriate.

Cultivate collaborative leadership and shared governance with faculty to facilitate appropriate involvement and representation of the faculty in the leadership and planning for Carroll College.
· Strive to improve teaching and scholarship; faculty, staff, and student recruitment and retention; and institutional communication. 
· Promote faculty morale, renewal, and development; encourage excellent teaching, proactive, helpful advising, and significant scholarship and service.
· Manage, with the assistance of faculty governance, faculty evaluation and make final recommendations to the President in personnel matters regarding salaries and raises, ranks and promotions, leaves of absence, and retirement. 
· Coordinate and oversee all faculty recruiting and final recommendations to the President for hiring.
· In concert with the faculty and administration, initiate and shepherd through the decision-making process academic policies conducive to faculty performance and student learning. 
· Facilitate the professional development of faculty.
· Ensure systematic review of academic programs to ensure quality and current course content.
· Collaborate with the Faculty Council to appoint standing and ad hoc committees and ensure their proper functioning. 
· Maintain a complete and accurate Faculty Handbook.
· Convene regular and special faculty meetings.
· As needed, chair faculty committees and plan faculty meetings in conjunction with the Faculty Dean.

Administer the college’s academic affairs division (including academic programs, library, registrar’s office, academic resource center, honor’s scholar’s program, academic advising, enrollment services.
· Provide leadership for all division academic and administrative programs and work with faculty and staff to facilitate appropriate program development, program review, and assessment.
· Engage faculty with academic support staff in implementing strategies that increase student success, student retention, and student engagement in concert with the College’s enrollment management efforts.
· Serve as ex-officio member of administratively appointed academic committees.
· Lead, guide, and direct faculty, staff, and administration on prioritization and allocation of resources; track budgets; hold budget directors accountable.
· Manage relationships with accrediting agencies within all areas of academic programming.
· Encourage and provide leadership in productive grant and institutional research endeavors.
· Set direction for professional development programming for faculty, staff, and their respective systems of support in Academic Affairs.
· Provide leadership and direction in the recruitment, appointment, development and retention of staff in Academic Affairs.

Required Qualifications:
· Earned terminal degree from a regionally accredited institution.
· Significant experience as a senior-level academic administrator.
· Demonstrated record of ethical, dynamic, and innovative leadership, with excellent interpersonal and problem-solving skills.
· Experience working within and promoting strong systems of shared governance between faculty and administration that increases collaboration, creates useful links between constituencies, and builds needed partnerships.
· Demonstrated experience in planning, budgeting, and financial management. 
· Excellent communication skills that build and enhance relationships with a wide variety of audiences.
· Record of successfully raising money for mission-driven activities.

Preferred Qualifications:
· A deep understanding of and resonance with the College’s Catholic Diocesan character; desire to embrace the rich complexity of Catholicism.  
· Academic credentials and accomplishments that earn the respect of the academic community, and personal understanding of the life of teachers and scholars.  
· Understanding of the Catholic intellectual tradition and the ability to articulate the benefits of a liberal arts education in that context.
· Ability to be a “leader of leaders,” working with department chairs and others to shape an academic vision that builds on the many successes of the past and galvanizes the Catholic community; ability to contribute to the work of a maturing leadership team.  
· Demonstrated success in leading the development of both undergraduate and graduate programs and innovative course delivery including on-line and hybrid academic courses and programs.
· Experience recruiting students for new programs. 
· Willingness and desire to be engaged in the College’s activities and functions associated with its Catholic identity.  
· An engaged observer of higher education; knowledgeable about key issues affecting private colleges nationally, including access, affordability, faculty hiring, tenure and promotion, intercultural competence, admissions and retention, accreditation and compliance, and technology.  
· The ability to be a strong advocate for consistent strategic planning and allocation of resources, especially concerning academic affairs priorities.  
· Ability to show evidence of having made important tough, even unpopular, decisions, in transparent ways.  
· A strong advocate for faculty compensation and benefits, while simultaneously willing to hold faculty accountable for high levels of performance.
· A genuine global and international perspective.  

Why Consider the Opportunity:
· Contribute to the development of a newly constituted senior leadership team. 
· Guide the ongoing academic development and expansion building on the work already done through program reviews, a successful reaffirmation visit, and an energized faculty body.   
· Work with an experienced faculty body to identify new program opportunities at the graduate and undergraduate levels that support the region.  
· Join a culture rooted in relationships and interact with a student body described as committed, unique and joyful. 
· Prepare students not just academically but in ways that encourage them to give back to their communities. 
· Contribute to an institution ranked #1 for multiple years in the U.S. News and World Report “Best Regional Colleges in the West.”
· Live in an area that has been described as “idyllic” offering healthy and beautiful surroundings and a unique urban center.  

About Carroll College
Founded In 1909 By Bishop John Patrick Carroll – Carroll College is a private, Catholic, liberal arts and pre-professional college located In Helena, Montana. Inspired by its Catholic heritage and guided by the ecumenical principles of the Second Vatican Council, Carroll’s mission is to cultivate knowledge, virtue, and leadership through a holistic educational approach that nurtures the mind, body, and spirit.

Carroll College is charting an ambitious new course with a transformative strategy to strengthen its traditional on-campus experience, expand its online and hybrid programs, and serve learners at every stage of life. This direction will create new pathways for transfer students, broaden graduate opportunities for new students and alumni advancing their careers, and deepen partnerships that support the workforce needs of Helena, Montana, and the surrounding region, all while upholding Carroll’s Catholic mission and commitment to academic excellence.

To Apply
For full consideration, apply by March 19, 2026. A confidential review of applications will begin immediately and continue until the position has been filled. Please submit a Curriculum Vitae and a Letter of Interest that addresses your reasons for interest and related qualifications/experience. 

To apply online: https://theapplicantmanager.com/jobs?pos=su498

For more information or to offer recommendations or nominations.
Tammarah Townes
Senior Consultant
Summit Search Solutions, Inc.
302-388-9480
ttownes@summitsearchsolutions.com 

Carroll College is proud to be an Equal Opportunity Employer and is committed to creating a welcoming work environment for all.

Application https://theapplicantmanager.com/jobs?pos=su498 

