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Job Opportunities Advertising

	SINGLE DISPLAY ADVERTISING REQUEST:

 FORMCHECKBOX 
 Winnipeg Free Press

X   Other Publications (please specify):  most of the below should be free except for MWWA $22.50 USD
X  Websites (please specify):
Facebook; 

“X”; 

Certified Technicians and Technologists Association of Manitoba https://cttam.com/careers; 

Manitoba Water and Wastewater Association https://www.mwwa.net/Careers; 

Western Canada Water https://www.wcwwa.ca/networking/; 

Manitoba Environmental Industries Association https://meia.mb.ca/job-boards/ 

Canadian Universities.net https://www.canadian-universities.net/Employment/Form-Job-Posting.html;

Red River College Polytech https://careerbridge.rrc.ca/home.htm; 

University of Winnipeg https://www.uwinnipeg.ca/career-services/job-listings/index.html; 

University of Manitoba https://umanitoba.ca/career-services/connect-and-recruit-students; 

University College of the North https://soar.ucn.ca/ICS/ 

University of Regina https://www.uregina.ca/careercentre/ses/employers/post-job.html; 

University of Saskatchewan https://students.usask.ca/employers/recruit/post-a-job.php; 

University of Concordia https://www.concordia.ca/students/success/career-planning/employers/post-job.html
University of Guelph https://cecs.uoguelph.ca/employers-institutions/post-jobs 

University of Toronto https://clnx.utoronto.ca/register/postjobs.htm; 

University of Victoria https://learninginmotion.uvic.ca/home.htm#navigator;

University of York https://careers.yorku.ca/employers/post-a-job;

Western University http://hirewesternu.ca/hire_western_talent/recruiting_at_western/job_postings/index.html; 

 FORMCHECKBOX 
 Bilingual ad (if checked, please complete French section)
 FORMCHECKBOX 
 Logo attached

NOTE: Media requests submitted must comply with current advertisement guidelines. See the Job Opportunities Advertisement Guide for further details. Requests for single display advertisement in major publications (e.x. Winnipeg Free Press) require approval by the Public Service Commission (PSC).

	For requests requiring PSC approval, please complete the following:

NOTE: For assistance in completing this section, see Difficult to Recruit Guideline.

1. Competition History:  The regional drinking water officers are difficult to recruit. As the required positions remain unfilled, we are posting the competition and expanding the search scope.


	2. Assessment of Internal Candidates:



	3. Retention Factors:



	4. Other Job Market Factors:



	Authorization, Public Service Commission (approved/reviewed)               Date: 

	THE POSITION:

Advertisement Number:  45134
Job Title:  Regional Drinking Water Officer (Various Positions)
Job Classification:  Environmental Officer 2 (EO2)
Job Type:  Full Time
Department:  Environmental Climate and Change
Location:  Gimli, MB
Salary Range:  $61,146.00 - $83,520.00 per year 

Closing Date: May 19, 2026

	CONTENT (150 words maximum):

(i.e. job related phrases, qualifications, duties and closing phrases)

The Manitoba government recognizes the importance of building an exemplary public service reflective of the citizens it serves, where diverse abilities, backgrounds, cultures, identities, languages and perspectives drives a high standard of service and innovation. 

The Manitoba government supports equitable employment practices and promotes representation of designated groups (women, Indigenous people, persons with disabilities, visible minorities).
Employment Equity is a factor in selection for this competition. Consideration will be given to Women, Indigenous people, Persons with disability and Visible Minorities.. 

Candidates who do not meet all essential criteria may be considered on an underfill basis at a commensurate rate of pay.

An eligibility list may be created for future regular or term position, and will remain in effect for 12 months.

Click here to access the application form (link).

Conditions of Employment:

· Must be legally entitled to work in Canada.



· Must be able to work overtime, including evenings and weekends as required.

· Must be able to provide and maintain a satisfactory criminal records check.



· Must successfully complete the California State University Water Treatment Plant Field Study Program (Volumes I and II) and the Association of the Board of Certification's (ABC's) level II Water Treatment Exam within 2 years of being hired. 




· Must possess and maintain a valid Full Stage Manitoba Class 5 driver's licence.



· Must be able to conduct field investigations and site assessments which require walking over rough terrain while carrying up to 20 pounds.




· Must be able to travel throughout the province


· Must participate on the Office of Drinking Water's 24 hour On-Call Program which includes the ability to immediately respond to issues and emergencies as they arise


Qualifications:

Essential:

· Post secondary degree or diploma in Environmental Science, Biological Science, Engineering or related discipline, with relevant experience.  A suitable equivalent combination of education, training and experience may also be considered.

· Experience assessing scientific and technical data and documents in a work or academic environment.

· Demonstrated ability to undertake compliance, inspections and enforcement activities.

· Strong problem solving and analytical skills.

· Strong interpersonal skills including the ability to establish and maintain strong  working relationships in a team environment.

· Strong verbal communication skills including the ability to communicate with diverse stakeholders in a clear and concise manner.

· Strong written communication skills including experience drafting technical reports and correspondence.

· Ability to work independently and with minimal supervision 

· Experience using MS Office Suite (Word, Excel, PowerPoint, Access, and Outlook) or similar computer applications.

· Experience with environmental monitoring and sampling techniques in a work or academic environment.

Desired:

· Experience applying and interpreting legislation related to drinking water, including The Drinking Water Safety Act, The Environment Act and The Public Health Act and related guidelines in either a work or academic environment

· Knowledge of drinking water treatment principles.

· Ability to read, write, and verbally communicate in French

Why Work for Manitoba Government?
The Manitoba government values its employees, recognizing the important role that each person plays in delivering exceptional services, programs and support to the province. Your important contributions are recognized with a comprehensive package of benefits, including an attractive salary, pension plan, health and wellness benefits, and other supports to encourage work-life balance.
 
Financial Security
· Attractive salaries
· Defined pension plan

· Life insurance coverage

· Long-Term Disability Plan 

 
Benefit Plan
· Employer paid health care benefits including health, dental and vision

· Extended health care for services such as physiotherapy, chiropractor, massages, acupuncture and more

· Annual health spending account for eligible employees 

 
Commitment to Health and Wellness
· Employee and Family Assistance Program

· Paid time-off including sick leave, wellness days and family related leave days

· Flexible work arrangements for eligible positions

· Generous vacation entitlements, increasing with years of service

· Parental, maternity, and adoptive leave options

 
Professional Growth & Development¿
We want our employees to thrive and grow and are committing to investing in their development. We offer multiple avenues of support such as inhouse training, educational assistance and leadership development programs to help achieve these goals.  
 
Organizational Culture and Values 
The Manitoba government is committed to a work environment and culture that values and recognizes every employee. When we look at Manitoba’s Public Service, we see a reflection of Manitoba’s diversity. We come from differing educational, cultural, and ethnic backgrounds and work in a wide array of jobs across the province, we are all public servants.
 
Impact on Manitoba’s Future
By working for Manitoba’s Public Service, you have the unique opportunity to use your time to serve the land, communities, and the people of Manitoba. You can leave a lasting mark that will impact both current and future generations.
The Department of Environment and Climate Change is seeking qualified and skilled candidates to fill three Regional Drinking Water Officer positions in various locations throughout Manitoba, including Brandon and Gimli. The Office of Drinking Water Branch is responsible for administering and enforcing The Drinking Water Safety Act and its regulations, licences, permits, advisories and orders to protect public health.
Duties:

The Regional Drinking Water Officer will facilitate the continued safety and ongoing quality improvement of Manitoba’s drinking water by overseeing water system compliance with The Drinking Water Safety Act and regulations. Reporting to the Senior Regional Drinking Water Officer, the incumbent is responsible for licencing and monitoring water systems including through onsite inspections and sampling; working with Medical Officers of Health to issue and rescind water quality advisories; tracking offences and enforcing compliance by issuing letters of direction, warnings and tickets in accordance with a progressive enforcement strategy; providing guidance and technical expertise about drinking water safety to water suppliers and the public; and contributing to special projects (e.g. policy or procedure development) as needed. 

APPLY TO:

Advertisement # 45134

Talent Acquisition

Human Resource Services

600-259 Portage Avenue

Winnipeg, MB, R3B 2A9

Phone: 204-945-7518

Fax: 204-945-0601

Email: govjobs@gov.mb.ca
To be considered for this competition you must submit an Application Screening Form (ASF), Resume and cover letter. The selection board may rely only on information provided in the ASF to determine whether a candidate will beinvited for further assessment. Note: You may be asked to submit references, or other documentation at a later point if invited for further consideration.
Applicants may request reasonable accommodation related to the materials or activities used throughout the selection process. 

When applying to this position, please indicate the advertisement number and position title in the subject line and/or body of your email. Your cover letter, resumé and/or application must clearly indicate how you meet the qualifications.  To be considered for this competition you must submit an Application Screening Form (ASF), Resume and cover letter. The selection board may rely only on information provided in the ASF to determine whether a candidate will beinvited for further assessment. Note: You may be asked to submit references, or other documentation at a later point if invited for further consideration.
Please be advised that job competitions may be grieved and appealed. Should a selection grievance be filed, information from the competition file will be provided to the grievor's representative or the grievor, if unrepresented. Personal information irrelevant to the grievance and other information protected under legislation will be redacted.
We thank all who apply and advise that only those selected for further consideration will be contacted.


	For Completion by Human Resource Services Office:

DISBURSEMENT CODING - ONLY ONE LINE OF DISBURSEMENT CODING PER DOCUMENT

Business Area
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Date: April 1, 2026
HR Contact: Debbie Winnicky
Phone No.: 204-299-1974
Fax No.: 
Invoice To:

Sacha Janzen

Office of Drinking Water

Box 19, 14 Fultz Boulevard

Winnipeg, MB R3Y 0L6

odw.invoices@gov.mb.ca
Internal Order
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Authorization for Inter-Dep Transfer of Funds:
Name (printed):                                                                                  Signature (for Dep file):                                                       

Requisition Authorization, Section II of The Public Printing Act:
Signature:



	Please complete the following section if advertising a bilingual position:

	LE POSTE :

Numéro de l'annonce : 

Titre du poste : 

Classification :

Type d’emploi :

Ministère : 

Lieu :

Échelle de salaire :                 


Date de clôture :  

	CONTENT (150 words maximum):

(i.e. job related phrases, qualifications, duties and closing phrases)

Le gouvernement du Manitoba reconnaît l'importance de bâtir une fonction publique exemplaire qui est représentative de la population qu'elle sert et dans laquelle les diverses capacités, expériences, cultures, identités, langues et perspectives favorisent un service de qualité et un haut degré d'innovation. 

Le gouvernement du Manitoba appuie des pratiques d'emploi équitables et encourage la représentation des groupes désignés (femmes, Autochtones, personnes handicapées et minorités visibles).
SELECT THE STRATEGY AND INCLUDE APPLICABLE EQUITY GROUPS DESIGNATED FOR THE COMPETITION:
Nous tiendrons compte de la politique d’équité en matière d’emploi durant le processus de sélection du présent concours. Nous étudierons les candidatures des ___ et des _____.

Le présent concours est basé sur des préférences. Tous les candidats sont invités à poser leur candidature; toutefois, nous accorderons la priorité aux candidatures des ___ et des ___ dans le cadre du concours. Les candidats doivent faire une déclaration volontaire au moment de la présentation de la demande.
Le présent concours s’adresse aux ____. Nous examinerons seulement les dossiers des candidats qui déclarent appartenir à ce groupe au moment de la présentation de la demande.
Qualités requises : 

Fonctions : 

Présentez votre demande à l'adresse suivante : 

Les candidats peuvent faire une demande de mesure d'adaptation raisonnable concernant la documentation ou les activités utilisées lors du processus de sélection. 

Lorsque vous présentez votre candidature, veuillez indiquer le numéro de l'annonce et le titre de poste dans la ligne de mention objet et/ou le corps de votre courriel. Votre lettre d'accompagnement, votre curriculum vitae et/ou votre formulaire de candidature doivent clairement démontrer comment vous répondez aux critères du poste.
Veuillez noter que les concours peuvent faire l'objet d'un grief et d'un appel. Si un grief lié à la sélection est déposé, les renseignements contenus dans le dossier de concours seront fournis au représentant du plaignant ou au plaignant s'il n'est pas représenté. Les renseignements personnels sans lien avec le grief et les autres renseignements protégés par des lois seront masqués.
Nous remercions toutes les personnes qui posent leur candidature. Nous les informons que nous communiquerons seulement avec les personnes dont la candidature sera étudiée plus en détail.



Last Update : October 1, 2019 
