[image: ]
					

        

TOWN OF BELMONT

RECREATION THERAPIST
COMMUNITY SERVICES

Non-Union Grade 12
Starting Salary Range $70,000. - $80,000.
Salary Range Exceeds Hiring Range

The Recreation Therapist performs professional work in planning, coordinating, and implementing inclusive and therapeutic recreation programs for individuals of all ages and abilities, with a focus on serving residents with intellectual, developmental, and physical disabilities. The position manages and operates the Belmont/Watertown S.P.O.R.T. program, a collaboration between the Town of Belmont and the City of Watertown. The Recreation Therapist ensures that participants have access to safe, engaging, and meaningful recreational opportunities that foster independence, skill development, and community integration. Performs all other related work as required.
 
Bachelor’s Degree in Therapeutic Recreation, Recreation Management, Special Education, or a related field required; Master’s Degree preferred. Two to three years of professional experience in therapeutic or inclusive recreation, preferably in a municipal or community-based setting, or any equivalent combination of education and experience. Certified Therapeutic Recreation Specialist (CTRS) credential strongly preferred. Current CPR and First Aid certification required (or ability to obtain within six months of hire). Valid Massachusetts Class D driver’s license required.

This is a Benefits Eligible position, working 40 hours weekly.

Resumes with the  Town of Belmont Application accepted at the HR Department,
455 Concord Avenue, Belmont, MA 02478 or humanresources@belmont-ma.gov 



		The Town of Belmont is an Equal Opportunity Employer.
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Application Process
All applicants are required to complete a Town application form, available from the Town’s website, www.belmont-ma.gov, by emailing humanresources@belmont-ma.gov, calling (617) 993- 2740 or by visiting the Human Resources Department at the Belmont Town Hall. Applicants may attach resumes to the Town application form as additional information but cannot use this in lieu of completing the required form.

Some full-time and some part-time employees MAY need to complete a pre-employment physical and drug-screening examination, SORI and Fingerprinting. ALL positions will also require a CORI criminal background screening. The Town reserves the right to modify the application deadline and/or accept applications after the deadline in order to best serve the interest of the community.

After the submission deadline, the Human Resources Department and a review committee will review all completed applications and will select the most highly-qualified respondents for interviews. The Town will acknowledge receipt of completed applications that it receives and will only further contact individuals who the Town selects to interview.

Individuals who need accommodations in order to participate in this process should contact the Town’s Human Resources Department. Please address all questions regarding the Town’s hiring process to:

Human Resources Department Town of Belmont
455 Concord Avenue
Belmont, Massachusetts 02478
(617) 993-2740
humanresources@belmont-ma.gov
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