Job Title: Teacher for the Exemption Status: Exempt
Visually Impaired
Reports to: Executive Director of Special Education Date Revised: June 2026

Dept./School: Assigned Campus

Primary Purpose:

Provide students with appropriate learning activities and experiences designed to help them fulfill their
potential for intellectual, emotional, physical, and social growth. Enable students to develop competencies
and skills to function successfully in society.

Qualifications:

Education/Certification:

Bachelor’s degree from accredited university

Valid Texas teaching certificate for education of the Visually Impaired
Ability to work effectively within school and community

Special Knowledge/SKkills:

General knowledge of curriculum and instruction

Ability to instruct students and manage their behavior

Strong organizational, communication, and interpersonal skills

Experience:
At least one year special education teaching experience

Major Responsibilities and Duties:

Assessment and Evaluation

1.

(98]

Perform functional vision and learning media assessments on new referrals and three-year

re-evaluations.

Interpret eye medical reports as they relate to educational environments.

Contribute to the development of the IEP/IFSP with goals, modifications, learning styles.

Recommend appropriate specialized evaluations as needed, such as low vision, orientation and mobility,
psycho-social, and adaptive physical education.

Consult with diagnosticians, classroom teachers, students, and parents concerning appropriate evaluations,
modification, and test administration.

Obtain modified standardized testing materials (NAPT, ITBS, TAAS, SAT, ACT) and administer or assist
in the administration of the test as needed.

Work as liaison with other agencies in the vocational assessment process.

Administer various other tests as appropriate (Oregon Project, Insite, Hawaii, Boehme, LAP,

E-LAP)

Participate in team assessments for students with moderate to severe cognitive disabilities.



10.

Provide screening and referral procedures to appropriate personnel.

Appropriate Learning Environment

I1.

12.

13.

14.
15.

Assist in determining and procuring classroom equipment and materials necessary for the student with
visual impairments to learn (Brailler, low vision devices, assistive technology, and computer) including
ensuring necessary room modifications and lighting changes.

Provide the classroom teacher with information regarding the specialized strategies needed to teach a VI
student.

Consult with other instructional staff to provide information to incorporate the expanded core curriculum
into the entire instructional setting.

Provide modified materials to the classroom teacher.

Provide Braille, recorded/enlarged materials, and tactual symbols as appropriate for each child.

Direct Instruction in the Unique Curriculum

16.

Monitoring the students’ progress in academic subjects and provide instruction in compensatory skills as
needed in the areas the students may have difficulty with as a result of the visual impairment (This does
not include tutoring in the subject areas once materials and methods have been modified to accommodate
the vision loss).

Support Services

17.

18.
19.

20.

21.
22.

Provide assistance to students with visual impairments in understanding their attitudes and those of others
concerning their visual impairment.

Facilitate social integration and interaction with peers.

Provide training and support to parents of students with visual impairments to enhance their children’s
independence.

Provide the teachers, staff, and family of students with visual impairment with information regarding their
individual needs, methodology, and strategies.

Participate with other school personnel and agencies to secure job related experiences for students.
Participate in transition planning.

Administrative/Record Keeping Duties

23.
24.
25.
26.
27.
28.

29.

30.

Provide updated pupil information (VI registration)

Submit requests for instructional materials.

Inform various special education and campus personnel of progress and needs for the students with visual
impairment on a regular basis.

Identify and set up a work and storage space at each school to be used by the VI teacher to instruct
students as necessary.

Provide input into students’ schedules, planning for all special services, such as direct instruction and
orientation and mobility.

Maintain adequate record of all assessments, [EPs, ARD papers, progress reports and signed parental
release forms for things such as photographs and registration with various agencies.

Provide 6-week, 9-week or 12-week progress reports as indicated by school policy on students with visual
impairment in regular education classes and follow up with teacher and/or parent conferences as
appropriate.

Register students with visual impairments with appropriate agencies such as Recordings for the Blind and
Dyslexic, and the Texas State Library, and assist with referral to the Texas State Commission for the
Blind.



31.

32.
33.

34.

Prepare paperwork as appropriate and attend ARDs and IFSP meetings on students with visual
impairments.

Distribute information to parents concerning workshops, conferences, and equipment acquisition.
Communicate with low-vision specialists, ophthalmologists, and optometrists concerning exams, and
attend exams when appropriate.

Supervise material preparation and acquisition.

Liaison Between Community and School

35.
36.

Provide information about district and/or regional vision programs to the schools and community.

Provide information concerning recreational and summer programs to parents and students and assist with
application forms and procedures. Such activities might include Texas School for the Blind and Visually
Impaired summer schools. Texas Department of Assistive and Rehabilitative Services (formerly known as
Texas Commission for the Blind) summer work programs, or Lion’s Club Summer Camp.

Professional Standards

37.
38.

Provide information about district and/or regional vision programs to the schools and community.

Provide information concerning recreational and summer programs to parents and students and assist with
application forms and procedures. Such activities might include Texas School for the Blind and Visually
Impaired summer schools. Texas Department of Assistive and Rehabilitative Services (formerly known as
Texas Commission for the Blind) summer work programs, or Lion’s Club Summer Camp.

Supervisory Responsibilities:

None

Working Conditions:

Mental Demands/Physical Demands/Environmental Factors:
Maintain emotional control under stress. Frequent standing, stooping, bending, pulling and pushing. Move small
stacks of textbooks, media equipment, desks, and other classroom equipment.

This document describes the general purpose and responsibilities assigned to this job and are not an exhaustive
list of all responsibilities and duties that may be assigned or skills that may be required.
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