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The Town of Bladensburg, located in Prince George's County, Maryland, is a residential suburb of Washington, D.C., bordered by the Anacostia River, with a culturally and economically diverse population. Due to the Town's direct access to Washington, D.C., Interstate 495, and the Baltimore-Washington Parkway, Bladensburg continues to experience growth and evolving public safety needs.
JOB CLASSIFICATION
	Department:
	Police

	Job Position:
	Chief of Police

	Job Category:
	Full-Time

	FLSA Status:
	Exempt

	Salary Range:
	$120,000 – $150,000, commensurate with experience and qualifications


REPORTING STRUCTURE
	Reports To:
	Town Administrator

	Supervises:
	All subordinate full-time and part-time sworn and non-sworn police department personnel


JOB SUMMARY
The Town of Bladensburg is seeking an experienced, forward-thinking law enforcement executive to serve as its Chief of Police. The Chief of Police directs, plans, and manages all functions and operations of the Police Department in the enforcement of laws and ordinances, the prevention of crime, and the protection of life and property. The Chief operates as a key member of the Town's senior leadership team and is expected to combine hands-on operational command with strategic, data-informed leadership. Core competencies include:
1. Committed to continuously developing and enhancing community-oriented policing
1. An exemplary leader within the police department and in the community at large
1. Knowledgeable in modern law enforcement best practices and skilled in their implementation
1. Experienced in organizational planning, staff development, and change management
1. Skilled in operational efficiency — optimizing staffing, technology, and workflows to do more with limited resources
1. A strategic thinker capable of translating long-term Town priorities into department goals and measurable outcomes
1. Experienced managing personnel and operations under tight budget constraints, with a demonstrated ability to prioritize and justify resource decisions
1. Data-driven — uses crime analytics, performance metrics, and reporting tools to guide deployment and decision-making
1. Community-focused, with a track record of building trust and forging partnerships across a diverse population
1. Able to develop and maintain effective working relationships with the Town Administrator, Mayor and Town Council, other Town departments, outside agencies, and the public
The position provides advanced professional expertise and guidance regarding public safety and police response, and requires personal and professional integrity of the highest order in both public and private life. Activities are conducted with considerable operational independence and sound personal judgment under broad supervision.
ESSENTIAL DUTIES AND RESPONSIBILITIES
Essential and other important responsibilities and duties may include, but are not limited to, the following:
1. Plans, organizes, and directs all functions and operations of the Police Department in the enforcement of laws and ordinances, the prevention of crime, and protection of life and property.
1. Develops and manages department policies, procedures, directives, and general orders; establishes goals, objectives, and long-range plans for the department.
1. Leads strategic and operational planning efforts, including periodic assessment of staffing levels and service delivery models to ensure the department is appropriately sized and resourced to meet current and future needs.
1. Ensures compliance with all applicable federal and state laws, including current Maryland public safety and police accountability statutes.
1. Assumes operational command of the police force in emergencies and other major law enforcement operations.
1. Oversees, directs, and supervises police department personnel, including selection, assignment, performance evaluation, and disciplinary matters; establishes and maintains a disciplinary matrix consistent with current Maryland law.
1. Directs the development, preparation, and administration of the annual departmental budget; oversees expenditures and resources in a cost-effective manner, including identifying alternative funding sources such as state and federal public safety grants.
1. Uses crime data, performance metrics, and analytics platforms to guide resource deployment, evaluate department effectiveness, and inform Town Council reporting.
1. Makes periodic public addresses and presentations concerning police operations and law enforcement, including regular updates to the Mayor and Town Council.
1. Resolves citizen and supervisory complaints in conformance with federal and state law and Town personnel rules and regulations.
1. Cultivates and maintains positive community relations by participating in community functions, coordinating with other law enforcement agencies, and conferring with residents and Town officials on law enforcement issues.
1. Actively participates as a member of the Town's Senior Leadership Team.
1. Performs related tasks as required.
STRATEGIC RIGHTSIZING FOR LONG-TERM SUSTAINABILITY
	Looking Ahead: Department Rightsizing
As part of the Department's strategic planning function, the Chief of Police is expected to regularly evaluate departmental staffing, structure, and service levels against the Town's current and projected population, call volume, and development trends. This includes proactively identifying opportunities to right-size the department — whether through phased staffing adjustments, shared-services or mutual-aid agreements, technology investment, or organizational restructuring — so that the Department can meet evolving public safety demands without outpacing the Town's long-term financial capacity. The Chief will present rightsizing analyses and recommendations to the Town Administrator and Town Council as part of the annual budget cycle and any broader strategic planning process, ensuring that growth in departmental capability is deliberate, data-supported, and fiscally sustainable.


KNOWLEDGE, SKILLS, AND ABILITIES
1. Knowledge of principles, practices, and procedures of modern police administration, including municipal finance, budgeting, and labor relations.
1. Current knowledge of Maryland law enforcement legislation, including the Maryland Police Accountability Act and related use-of-force, disciplinary, and reporting requirements.
1. Ability to think and plan strategically, translating long-range Town priorities into departmental goals, staffing plans, and measurable outcomes.
1. Ability to use data and analytics to drive deployment, policy, and accountability decisions.
1. Ability to lead and command sworn and civilian staff, maintaining discipline and the respect of employees.
1. Ability to produce clear, professional written documents and communicate effectively in group, one-on-one, and public settings.
1. Ability to establish and maintain cooperative working relationships with Town officials, employees, other law enforcement agencies, boards, commissions, and the general public.
1. Demonstrated ability to build strong relationships of trust within the community and among officers of all ranks, inspiring confidence as a spokesperson for the department and the Town, and to establish standards of accountability that affect lasting cultural change.
MINIMUM QUALIFICATIONS
1. Bachelor's degree from an accredited college or university, preferably in Criminal Justice, Public Administration, or a closely related field, and ten (10) years of progressively responsible experience in law enforcement and management, with at least three (3) years in a Command Staff position for a municipal or county law enforcement agency, or an equivalent combination of education and experience.
1. A master's degree in a related field, or completion of an executive law enforcement leadership program (e.g., FBI National Academy, Northwestern University School of Police Staff and Command, or comparable), is preferred.
1. Completion of Supervisor Training Certification from the Maryland Police Training and Standards Commission, and possession of (or ability to obtain) Police Officer certification and a valid Maryland driver's license.
WORK HOURS
This is an “exempt” position and is not eligible for overtime compensation under the Fair Labor Standards Act and the Town's personnel regulations. The employee is expected to work the hours necessary to satisfactorily perform the duties of the position, including attending meetings outside established business hours. A core schedule of 9:00 a.m. to 5:00 p.m., Monday through Friday, will generally apply; alternative hours may be approved by the Town Administrator on a case-by-case basis.
PHYSICAL DEMANDS
The work is typically performed while sitting at a desk or table, or while intermittently standing, bending, crouching, or stooping, with occasional lifting and use of specialized law enforcement equipment. Work is performed both in an office setting and outdoors, occasionally in inclement weather, and may involve exposure to hazards typical of law enforcement operations.
BENEFITS
The Town offers a competitive benefits package to include medical, dental, and vision coverage, retirement plan participation, and paid leave. Specific benefit details will be provided during the interview and offer process.
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