Employment Opportunity- Direct CareWorker

MAGENTA CARE SERVICES INC, 109 N CAROL BLVD, UPPER DARBY, PENNSYLVANIA 19082, (215) 909-2471, is looking to fill 13; Direct care workers positions from April 1, 2026 - September 30, 2026. This is for temporary, full-time peakload employment. Duties include- Provide personal care assistance, including bathing, grooming, dressing, feeding, and toileting. Assist clients with mobility, ambulation, transfers, and prescribed exercise programs. Monitor and report changes in client condition to the supervising nurse. Support client independence while ensuring safety and comfort in their home environment. Perform light housekeeping related to client care (e.g., changing linens, maintaining a clean environment). Assist with meal preparation and encourage proper nutrition, hydration, and medication reminder. Provide companionship and emotional support to clients. Document care activities accurately and in compliance with agency policies. Adhere to infection control, HIPAA, and safety regulations at all times. Must be able to lift up to 35lbs. 

Qualifications: Certification: Education: High school diploma or equivalent. Active CNA certification required. If not currently certified, must obtain certification within 60 days of hire. Must have a valid Pennsylvania Driver's License (or equivalent) or the ability to obtain within 30 days of hire/arrival in the US. Experience: at least 6 months experience in homecare or long-term care preferred. Compassionate, patient, and reliable with strong communication skills. Ability to travel locally to client homes. Knowledge of homecare practices and client safety protocols. 

This position pays $20.72 per hour and typically requires work five days per week, including weekends and holidays as needed based on client demand and scheduling. Will perform services in Philadelphia, Delaware, Chester, Montgomery, and Bucks Counties. 

A single work week will be used to compute wages due. Pay period is weekly. Employer will make all deductions from the worker's paycheck required by law. Housing is not provided. If the worker completes 50% of the work contract period, the employer will arrange and pay directly for transportation and subsistence from the place of recruitment to the place of work. Upon completion of the work contract or where the workers are dismissed earlier, the employer will provide or pay for the worker's reasonable costs for return transportation and subsistence back home or to the place the workers originally departed to work, except where the worker will not return due to subsequent employment with another. The amount of transportation payment or reimbursement will be equal to the most economically and reasonable common carrier for the distance involved. Daily subsistence will be provided at a rate of $16.28 per day during travel to a maximum of $68 per day with receipts. Reimbursement in the first week of work for all visa, visa processing, border crossing and other related fees, including those mandated by the government, incurred by the worker (but not included passport expenses or other charges primarily for the benefit of the worker). The employer will provide workers at no charge all tools, supplies and equipment required to perform the job and on the job training on the proper use of tools and equipment. The employer guarantees, as required by law, to offer work for the hours equal to at least three-fourths of the workdays in each 12 week period of the total employment period. 
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