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Position Overview 
 
Title: Assistant Professor of Management and Public Service - tenure-track 
School: NYU Robert F. Wagner Graduate School of Public Service 
Start Date: August 1, 2027 
Location: 105 East 17th Street, New York, NY 10003-2170 
Salary range: $125, 000 - $145,000  
 
Application Window 
 
Open: September 15, 2026 
Close: October 5, 2026  
 
Position Description 
 
The NYU Wagner Graduate School of Public Service is seeking highly qualified candidates for a 
tenure-track Assistant Professor of Management and Public Service position with an expected start 
date of August 2027. The school seeks candidates who have completed their doctoral program or 
post-doctoral appointment by the start date or are two years or less into an Assistant Professor 
position. We will consider candidates from a wide range of fields but are especially interested in 
candidates with a PhD or DBA in Management / Organizational Behavior, Strategy, Healthcare 
Management, Organizational Sociology, Personnel Economics, and Public Administration. 
Applications should demonstrate a strong record, or evidence of strong potential, for publishing 
innovative, rigorous research that is relevant to public service organizations and fields in top-rated 
academic journals. 
 
Candidates should submit the following information by October 1, 2026 for full consideration on 
Interfolio:  

1.​ Curriculum Vitae (CV) 
2.​ Cover letter 
3.​ Job Market Paper 
4.​ Research Statement 
5.​ Teaching Statement, including all teaching evaluations 
6.​ Three letters of recommendation 
7.​ (Optional) Additional Research Papers 

 
Initial interviews will be conducted over Zoom. Finalists will be invited to visit in the fall semester.  
 
Note: Placeholder documents are not acceptable and will make your application incomplete. Please 
do not submit or update material via email.  
 
NYU Wagner 
 
NYU Wagner's mission is to educate and support the next generation of public service leaders and 
pursue interdisciplinary and impactful research on complex public interest challenges. We seek 
candidates with demonstrated excellence in research and teaching, and a commitment to institutional 
service. 

https://wagner.nyu.edu/
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The candidate would be joining Wagner’s 30+ full-time faculty members who are trained in a wide 
variety of disciplines including: management, healthcare management, sociology, economics, public 
policy, social entrepreneurship, financial management and public finance, political science, and urban 
planning. NYU Wagner confers the following degrees: MPA in Public & Nonprofit Management & 
Policy, MPA in Health Policy & Management, Master of Urban Planning, Online Master of Health 
Administration, Master of Science in Health Law and Strategy, Master of Science in Public Policy, 
Executive MPA, PhD in Public Administration, and a variety of dual degrees for NYU graduates and 
undergraduates. 
 
The candidate will specifically join the current management faculty at Wagner, including tenure-track 
faculty (Thomas D’Aunno, Patricia Satterstrom), clinical faculty (Martha Stark, Judy Pryor Ramirez, 
Carla Jackie Sampson, Jacob Victory) and highly regarded adjunct faculty. 
 
Our faculty share a commitment to addressing issues of public importance in their teaching and 
research and to supporting and mentoring colleagues and students. They collaborate with other 
schools and departments across the university, including the Leonard N. Stern School of Business, 
School of Global Public Health, Rory Meyers College of Nursing, School of Law, Tandon School of 
Engineering, and Departments of Sociology, History, Economics, and Politics, among others. 
 
Research & Teaching Areas 
 
We seek scholars whose work addresses how organizations function today and how they will 
function in the years ahead; how new technologies and systems are reshaping the way work gets 
done and how people relate to one another inside and across organizations; how people lead with 
particular grounding in public and cross-sector settings — especially the sectors where many of our 
students build careers, including healthcare, education, government, advocacy, urban policy, 
consulting, and impact investing, domestically and internationally. We welcome scholars who do 
qualitative, quantitative, experimental, and simulation work. Content areas that are particularly 
important for our school include: 
 

●​ Innovation and technology: Research on how to lead, manage, and support innovation 
and organizational learning amidst accelerated technological changes and new collaboration 
structures 

●​ Leading and negotiating wisely and ethically: Research on how people – particularly in 
sectors of interest to us – make decisions, negotiate, and create ethical frameworks in 
complex, real-world settings. Ideally with an eye toward overcoming systemic and 
interpersonal biases. 

●​ Social movements and power: Research on the strategy, management, and power at the 
heart of organizing and social movements, and community-based organizations — how 
organizers build and structure coalitions, mobilize resources and people, exercise power and 
influence within and across institutions, and translate sustained effort into durable social 
change.  

●​ Cross-organization, cross-sector, and cross-national leadership: Research on how 
people lead, manage, and work between organizations, across sectors, and across countries. 
Ideally with an eye on how to cultivate sustainable collaborations. 

●​ Policy implementation and organizational performance: Research on what happens 

https://wagner.nyu.edu/community/faculty/thomas-daunno
https://wagner.nyu.edu/community/faculty/patricia-satterstrom
https://wagner.nyu.edu/community/faculty/martha-e-stark
https://wagner.nyu.edu/community/faculty/judy-pryor-ramirez
https://wagner.nyu.edu/community/faculty/carla-jackie-sampson
https://wagner.nyu.edu/community/faculty/jacob-victory
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after a policy is passed — the processes, structures, networks, and jobs that are created or 
reshaped. This area could also look at how changes and performance are managed, 
evaluated, and measured.  

●​ Organizational and human resources: Research on organizational change, organizational 
structures, understanding difference and creating conditions for inclusive and thriving 
cultures; career development and talent management are also of interest. 

 
We seek candidates who bring a demonstrated commitment to excellence in the classroom. We are 
particularly interested in candidates who create active-learning classroom cultures that foster student 
agency and personal investment in the material. We seek candidates who have a commitment to, and 
experience or evidence of the potential for success in teaching a diverse population of students in 
one of the most diverse cities in the U.S. A new hire would carry a share of our core management 
and leadership courses (e.g., Management & Leadership, Strategy, Human Resources and Job Design, 
Performance Management & Measurement) and electives across our Master’s, mid-career, and 
executive formats, bringing actual organizational problems into the classroom in support of 
Wagner's effort to prepare students to lead in real-world settings. 
 
Benefits 
 
NYU offers a competitive benefits package for full-time employees. This includes comprehensive 
medical, dental, vision, and life insurance coverage, robust retirement plans, and flexible spending 
accounts. NYU provides all full-time employees with access to wellness and assistance programs, 
including free access to health care advocacy. NYU also provides subsidies for back-up child and 
elder care and commuter benefits. For full-time faculty with eligible dependent children, 90% of 
NYU tuition is waived for undergraduate degree programs. Portable tuition benefits for eligible 
children attending other institutions are also available.  
 
Equal Employment Opportunity 
 
NYU is an Equal Opportunity Employer and is committed to a policy of equal treatment and 
opportunity in every aspect of its recruitment and hiring process without regard to age, alienage, 
caregiver status, childbirth, citizenship status, color, creed, disability, domestic violence victim status, 
ethnicity, familial status, gender and/or gender identity or expression, marital status, military status, 
national origin, parental status, partnership status, predisposing genetic characteristics, pregnancy, 
race, religion, reproductive health decision making, sex, sexual orientation, unemployment status, 
veteran status, or any other legally protected basis. All interested persons are encouraged to apply for 
vacant positions at all levels. 
 


