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Expanded Job Description

UW-System Position Title:  Assistant Professor 	Business Title: Assistant Professor – Agricultural Ed

Department:  Agricultural Education    	Supervisory Organization:  James Graham 

Appointment Type:  Faculty  	FLSA Status:  Exempt           

FTE (Percentage of Appointment):  100%	Typical Working Schedule: Dependent upon class schedule, university service and scholarly research.  University hours are typically Monday – Friday 7:45 am to 4:30 pm.

View the full standard job description in the Standard Job Description (SJD) Library. Information from the SJD should be captured within the responsibilities below.

POSITION SUMMARY:

The Department of Agricultural Education in the College of Agriculture, Food and Environmental Sciences is seeking a full-time, nine-month tenure track faculty position (100% Teaching) at the rank of Assistant Professor. The successful candidate will demonstrate strong interest and ability to teach courses in agricultural education teacher education.  The Standard teaching load is 12 credit hours per semester. Opportunities exist for optional summer employment through teaching, research grants, and funding sources. 

RESPONSIBILITIES: 
Primary teaching will include agricultural education teacher education courses such as agriscience teaching methods, supervision of youth organizations and work-based learning, and foundations of career and technical education. Opportunities also include student teaching supervision and teaching courses in the Agricultural Education master’s program. Additional responsibilities include academic advising to undergraduate and master’s degree students, advising departmental student organizations, and organizing FFA Career Development Events. Active participation is expected in department-sponsored events.

The University values participation in faculty governance and service activities at the department, college, and university levels.  Faculty members are also expected to engage in scholarly activities. Such activities are broadly defined and may include the scholarship of teaching, the scholarship of research, or similar activities. Participation in statewide agricultural education and FFA activities is also expected.  UW-River Falls strives to be a leader in collaborative and undergraduate research; therefore, we see faculty members who have an interest in and/or experience with faculty-student collaborative research, scholarship, and creative activities.

KNOWLEDGE, SKILLS AND ABILITIES:
Required Qualifications: 
· PhD or EdD in Agricultural Education or a related field. Applicants who have finished coursework and are still working on degree requirements may be considered for a conditional appointment and must complete their program within one year of the date of employment
· Strong interest in teaching college-level courses to undergraduate students
· Strong interest in and ability to provide academic advising to undergraduate and master’s students 
· Interest in and ability to advise co-curricular activities included student organizations
· Well-developed effective oral and written communication 
· Documented experience utilizing technology to enhance student learning 


Preferred Qualifications: 
· At least three years of experience teaching agricultural education in a PK-12 setting
· Experience advising a FFA chapter
· Experience implementing supervised agricultural experience and other forms of work-based learning in a pK-12 setting 
· Documented evidence of successful teaching at college level
· Documented evidence of teaching hybrid and fully online courses
· Demonstrated record of successful college level research, scholarly, or creative activity

POSITION OF TRUST?  If so, check all that apply to this position.  
☐Significant or unsupervised access to vulnerable populations (medical patients or un-enrolled minors)*
☐Master keys or card access (key access to offices, facilities or worksites other than your own)
☐Fiduciary responsibilities are greater than 50% of position responsibilities
☐Executive position (Limited)
* Employees holding a position of trust with access to vulnerable populations shall be subject to a criminal background check every four years and shall be required to self-disclose certain criminal offenses.


CAMPUS SECURITY AUTHORITY (CSA): 	 ☐ Yes      ☐ No 
Position is identified as a CSA based on functions involving relationships with students and/or significant responsibility for student and campus activities (beyond the classroom).
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